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Supplier Code of ABO Wind AG and its subsidiaries (hereinafter referred to as 
"ABO Wind Group")1 Introduction/Preamble 

 

This Supplier Code of Conduct is based on national laws and regulations as well as international 

pronouncements such as the United Nations Universal Declaration of Human Rights, the Guidelines 

on Children's Rights and Business Conduct, the United Nations Guiding Principles on Business and 

Human Rights and the International Labor Standards of the International Labor Organization.  

BMWK - Lieferkettensorgfaltspflichtengesetz (bmwi.de) 

OECD-Due-Diligence-Guidance-for-Responsible-Business-Conduct.pdf 

The ABO Wind Group is committed to an ecologically and socially responsible corporate governance. 

We expect our suppliers to pursue for such behavior as well. 

1.1 Applicability 

For cooperation, the contractual partners agree on the applicability of the following regulations as a 

common Code of Conduct. The contractual partners undertake to comply with the principles and 

requirements of this Supplier Code of Conduct.  

The ABO Wind Group recognizes that our suppliers operate in different legal and cultural 

environments, but the standards set forth in the Supplier Code of Conduct –derived from legal 

requirements– serve as a benchmark for acceptable behavior. Where applicable local laws impose 

less stringent obligations on a supplier, the supplier is expected to comply with the Code of Conduct. 

Where applicable local laws impose greater obligations on a supplier, the supplier must comply with 

those laws and regulations. 

Violation of this Supplier Code of Conduct may be grounds and cause for the customer to terminate 

the business relationship, including any related supply contracts. 

2 Requirements for Suppliers 

2.1 Social Responsibility 

▪ Exclusion of Forced Labor 

No forced labor, slave labor or work comparable in this way may be used. All work must be 

voluntary, and workers must have the opportunity to terminate work or employment under 

contractual agreements. In addition, there must be no psychological hardship, sexual harassment or 

personal harassment of workers required or tolerated by management. 

▪ Prohibition of Child Labor 

No child labor may be used. Suppliers are required to comply with the recommendation from the ILO 

conventions on the minimum age for the employment of children.  

https://www.ilo.org/ipec/facts/ILOconventionsonchildlabour/lang--en/index.htm  

▪ Fair Remuneration 

The remuneration for regular working hours and overtime must correspond to the national statutory 

minimum wage and the minimum standards customary in the industry. Workers must be provided 

mailto:info@abo-wind.de
https://www.bmwi.de/Redaktion/DE/Gesetze/Wirtschaft/lieferkettensorgfaltspflichtengesetz.html
https://mneguidelines.oecd.org/OECD-Due-Diligence-Guidance-for-Responsible-Business-Conduct.pdf
https://www.ilo.org/ipec/facts/ILOconventionsonchildlabour/lang--en/index.htm
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with all benefits required by law. Wage deductions as punitive measures are not permitted. The 

supplier shall ensure that employees receive comprehensible and regular written information on the 

composition of their remuneration. 

 

▪ Fair Working Hours 

Working hours including overtimes comply with applicable laws and industry standards. Suppliers 

should regularly monitor working hours to maintain the safety, health, and welfare of worker. 

The maximum amount permitted by law in the respective country for individual as well as for 

consecutive working days may not be exceeded. 

 

▪ Freedom of Association 

The right of employees to form and join organizations of their choice and to bargain collectively shall 

not be denied. In cases where freedom of association or the right to collective bargaining is restricted 

by law, alternative means of independent and free association of employees for the purpose of 

collective bargaining shall be provided upon request. Employee representatives shall be protected 

against discrimination. They shall be granted free access to the workplaces of their colleagues to 

ensure that they can exercise their rights in a lawful and peaceful manner.  

▪ Prohibition of Discrimination 

Discrimination against employees on the grounds of race or ethnic origin, gender, religion or belief, 

disability, age, or sexual orientation shall be prevented or eliminated. The personal dignity, privacy 

and personal rights of each employee shall be respected. 

▪ Health Protection; Safety at Work 

The supplier shall be responsible for providing a safe and healthy work environment using 

appropriate measures. Workers shall be provided with access to drinking water in sufficient quantity, 

and access to clean sanitary facilities. 

▪ Right of Complaint 

The supplier is responsible for establishing appropriate grievance mechanisms for individuals and 

communities to exercise the right of grievance. 

▪ Handling of Conflict Minerals 

For conflict minerals, the Organization for Economic Cooperation and Development (OECD) Due 

Diligence Guiding Principles for Promoting Responsible Supply Chains for Minerals from Conflict and 

High-Risk Areas shall be followed.  

OECD Due Diligence Guidance for Responsible Supply Chains of Minerals from Conflict-Affected and 

High-Risk Areas - OECD 

2.2 Ecological Responsibility 

▪ Treatment and Discharge of Industrial Wastewater, Handling of Air Emission and Waste 

Wastewater from manufacturing processes, other operational processes or sanitary facilities must be 

reduced, typified, monitored, and properly disposed of, treated, or discharged. General emissions 

from operations (air and noise emissions) and greenhouse gas emissions shall be typified and 

routinely monitored prior to their release, and efforts should be made to avoid them. The supplier 

mailto:info@abo-wind.de
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shall follow a systematic approach to identify, handle, reduce, and responsibly dispose of or recycle 

solid waste. Chemicals or other materials that pose a hazard when released into the environment 

shall be identified and managed in a manner that ensures safety when handling, transporting, 

storing, and using them for recycling or reuse and when disposing of them. 

▪ Reduced Consumption of Raw Materials and Natural Resources 

In the use and consumption of resources during production, the effort should be to limit the 

generation of waste of any kind and the consumption of water and energy to a necessary level.  

▪ Dealing with Energy Consumption/Efficiency 

Energy consumption shall be monitored and documented. Economic solutions shall be found to 

improve energy efficiency and optimize energy consumption. 

2.3 Ethical Business Conduct 

▪ Fair Competition 

The standards of our "ABO Wind Code of Conduct" on fair competition are to be observed. This 

applies to compliance with the applicable antitrust laws. 

▪ Confidentiality/Data protection 

Regarding the protection of confidential information, the supplier undertakes to meet the 

reasonable expectations of its customer, suppliers, customers, consumers, and employees and to 

comply with legal requirements. The supplier shall comply with data protection and information 

security laws and government regulations when collecting, storing, processing, transmitting, and 

disclosing personal information. 

▪ Intellectual Property 

Intellectual property rights shall be respected; technology and knowledge transfers shall be made in 

a manner that protects intellectual property rights and customer information. 

▪ Integrity/Bribery, Taking Advantage 

All business activities shall be based on our integrity standards set out in the “ABO Wind Code of 

Conduct,” which are aligned with international anti-corruption standards and laws. This applies to 

the prohibition of bribery, corruption, extortion, and embezzlement. 

 

▪ Whistleblower Protections 

Suppliers should protect the confidentiality of employee whistleblowing and refrain from retaliating 

against employees who in good faith report inappropriate conduct (e.g., relating to environmental or 

human rights violations, workplace abuses, and unethical business practices) by a supplier or an 

employee or officer of a supplier. 

3 Implementation of Requirements and Verification of Compliance 

We expect the supplier with respect to supply chains to identify risks within them and to take appropriate 

measures. The supplier must be able to demonstrate compliance with the Code of Conduct in accordance 

with applicable law, if required. The supplier agrees that the ABO Wind Group may request information 

on compliance and will receive it after a reasonable processing time. In the event of reasonable suspicion 

of violations, as well as to safeguard supply chains with increased risks, the Supplier shall promptly inform 
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the ABO Wind Group of the violations and risks identified and the measures taken. If a violation of the 

regulations of this Code of Conduct is identified by the ABO Wind Group, the supplier will be notified in 

writing within one month and a reasonable grace period will be set to bring its conduct into compliance 

with these regulations. If such a violation has occurred culpably and makes it unreasonable for the ABO 

Wind Group to continue the contract until the ordinary termination, The ABO Wind Group may terminate 

the contract after the fruitless expiry of the set period of grace if this was threatened when the period of 

grace was set. A statutory right to extraordinary termination without setting a grace period shall remain 

unaffected, as shall the right to claim damages. 

 

4 Acknowledgement and Agreement of the Supplier 

This Code shall apply in addition to, and not in lieu of, any provisions in legal agreements or contracts 

between the supplier and the ABO Wind Group. The supplier confirms this by the attached document. 
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CONFIRMATION 

 

Supplier Code of Conduct of ABO Wind Group  

Supplier's Declaration: 

 

We hereby declare the following: 

 

We understand the terms of ABO Wind’s Supplier Code of Conduct and, in addition to our obligations 

under the supply contracts with the ABO Wind Group, we commit ourselves and our affiliates to 

comply with the principles and requirements contained therein.  

 

 

____________________________             ________________________________________  

Place, Date       Full name, and address of the subscribing company 

 

 

 

__________________________________________________________________________________

  

Signature and name of the subscriber in clear script 

 

This document must be signed by an authorized representative of the Company and returned to  

ABO Wind within twenty business days of receipt.  
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